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      Fund: Corporate POSITION ANALYSIS
      Dept:  Maintenance and Operations

Division: General 2010
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2011 2012

653 Solids Operations Administration Unit

HP18 Principal Civil Engineer 1       -        -        123,509.62        -        0.00

HP18 Principal Civil Engineer #1 -        1       1       -                     1       123,509.62

HP17 Senior Civil Engineer -        -        -        185,385.20        1       111,540.26

HP15 Associate Civil Engineer -        -        -        96,281.38          1       92,693.38

HP15 Associate Civil Engineer #1 -        -        -        -                     1       97,048.12

HP14 Engineering Technician V #4 -        -        -        203,595.08        1       82,692.48

HP10 Principal Office Support Specialist -        -        -        47,611.20          1       59,059.52

NR8652 Maintenance Laborer Class B -        -        -        -                     1       47,611.20

TOTAL Solids Operations Administration Unit 1       1       1       123,509.62        7       614,154.58        

654 LASMA Field Operations Unit

HP17 Senior Civil Engineer 1       1       1       198,450.72        -        0.00

HP15 Associate Civil Engineer 2       2       2       -                     -        0.00

HP14 Assistant Civil Engineer 1       -        -        81,505.32          -        0.00

HP14 Assistant Civil Engineer #1 -        1       1       -                     -        0.00

HP14 Assistant Civil Engineer (AC) 1       -        -        175,524.70        -        0.00

HP14 Engineering Technician V 2       2       2       91,239.98          -        0.00

HP14 Engineering Technician V #4 1       1       1       203,595.08        -        0.00

HP12 Engineering Technician IV 3       3       3       78,783.38          -        0.00

HP12 Engineering Technician IV #4 1       1       1       -                     -        0.00

TOTAL LASMA Field Operations Unit 12     11     11     945,487.40        -        -                     

655 LASMA Support Unit

HP17 Senior Civil Engineer (AC) 1       1       1       97,048.12          -        0.00

HP15 Associate Civil Engineer #1 -        1       1       -                     -        0.00

HP15 Associate Civil Engineer (AC) 1       -        -        77,333.36          -        0.00

HP14 Engineering Technician V 1       1       1       49,758.80          -        0.00

HP11 Engineering Technician III 1       1       1       56,570.54          -        0.00
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      Dept: Maintenance & Operations

Division: General 2011 2012 2013
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650 Solids Management Section

651 Solids Administration Unit

HP20 Supervising Civil Engineer 1       1       161,536.70        1       173,778.28

HP11 Administrative Specialist -        -        1       66,141.14

HP11 Principal Clerk Stenographer #2 (Principal Office Support Specialist) 1       1       61,323.08          -        0.00

TOTAL Solids Administration Unit 2       2       222,859.78        2       239,919.42        

652 Solids Field Operations Unit

HP17 Senior Civil Engineer 1       1       116,388.22        1       119,879.76

HP15 Associate Civil Engineer 2       3       304,207.80        3       313,333.80

HP14 Assistant Civil Engineer -        1       85,675.98          1       88,246.34

HP14 Assistant Civil Engineer #1 -        1       85,675.98          -        0.00

HP14 Engineering Technician V -        3       257,030.02        3       264,740.84

HP14 Engineering Technician V #4 1       2       192,562.76        2       198,339.44

HP12 Engineering Technician IV 3       6       407,191.20        5       354,145.22

HP11 Engineering Technician III -        1       52,649.22          1       57,207.80

TOTAL Solids Field Operations Unit 7       17     1,415,705.20     16     1,395,893.20     

653 Solids Operations Administration Unit

HP18 Principal Civil Engineer #1 1       1       123,509.62        -        0.00

HP17 Senior Civil Engineer -        1       111,540.26        1       114,886.46

HP15 Associate Civil Engineer -        1       92,693.38          2       199,918.68

HP15 Associate Civil Engineer #1 -        1       97,048.12          -        0.00

HP14 Engineering Technician V #4 -        1       82,692.48          1       85,173.14

HP11 Principal Office Support Specialist #2 (Administrative Specialist) -        -        1       69,118.66

HP10 Principal Office Support Specialist -        1       59,059.52          -        0.00

NR8652 Maintenance Laborer Class B -        1       47,611.20          1       48,318.40

TOTAL Solids Operations Administration Unit 1       7       614,154.58        6       517,415.34        

654 LASMA Field Operations Unit

HP17 Senior Civil Engineer 1       -        -                     -        0.00
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     Fund: Corporate POSITION ANALYSIS
      Dept: Human Resources

Division: 2011 2012 2013
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258 Labor & Employee Relations / EEO Section

HP20 Assistant Director of Human Resources 1       1       154,357.32 1       158,987.92

HP17 Senior Human Resources Analyst 1       2       232,776.44 2       239,759.52

HP15 Associate Human Resources Analyst 2       -        0.00 -        0.00

HP15 Associate Human Resources Analyst #2 (Human Resources Analyst) -        2       185,384.94 2       190,946.34

HP14 Human Resources Analyst -        -        76,023.22 1       79,653.34

HP13 Human Resources Analyst -        1       76,023.22 -        0.00

HP13 Assistant Human Resources Analyst 1       -        0.00 -        0.00

HP11 Principal Office Support Specialist #2 (Administrative Specialist) -        -        46,612.80 1       60,185.32

HP10 Principal Office Support Specialist 1       1       46,612.80 -        0.00

TOTAL Labor & Employee Relations / EEO Section 6       7       695,154.72 7       729,532.44

259 Risk Management Section

HP18 Risk Manager -        1       116,177.36        1       113,948.12

HP18 Safety Manager 1       -        -                     -        0.00

HP17 Senior Safety Coordinator 1       1       116,388.22        1       124,872.02

HP15 Safety Coordinator 3       3       286,787.80        -        0.00

HP15 Safety Coordinator #1 1       -        -                     -        0.00

HP15 Safety Coordinator #2 (Safety Inspector) -        1       92,693.38          -        0.00

HP15 Safety Coordinator #2 (Safety Specialist) (New Grade HP14) -        -        92,693.38          4       395,350.54

HP14 Safety Inspector #2 (Safety Specialist) -        -        364,420.42        5       398,266.70

HP14 Human Resources Analyst -        -        0.00 1       83,950.36

HP13 Safety Inspector 6       5       364,420.42        -        0.00

HP12 Administrative Assistant 1       1       76,875.50          -        0.00

HP12 Administrative Assistant #2 (Administrative Specialist) (New Grade HP11) -        -        76,875.50          1       79,181.70

HP11 Principal Office Support Specialist #2 (Administrative Specialist) -        -        -                     2       120,370.64

HP10 Principal Office Support Specialist #1 1       1       54,080.52          -        0.00

TOTAL Risk Management Section 14     13     1,107,423.20     15     1,315,940.08

TOTAL Human Resources 59     57     4,875,466.18 58     5,252,812.76

NOTE: Departmental appropriation totals for salaries in the Position Analysis differ from those contained in the Line Item Analysis by a factor identified to adjust for vacancies.

Salary ranges corresponding to the pay plan and grade for each class title can be found in the table of Salary Schedules in the Appendix. 
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